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ABSTRAKSI 

 

Menganalisis pengaruh perceived organizational support, lingkungan kerja fisik, 

serta etos kerja ke kepuasan kerja pegawai ASN Puskesmas Sruweng yaitu tujuan 

risetnya. Dengan pendekatan kuantitatif, populasi riset ini yaitu pegawai ASN 

Puskesmas Sruweng sebanyak 44 orang. Sampelnya dipilih memakai teknik sampel 

jenuh dimana semua populasinya dipakai untuk sampel. Data didapat melalui 

pegisian kuesioner yang selanjutnya diolah memakai SPSS 27.0 for windows. 

Selanjutnya data di analisis melewati uji instrumen, uji asumsi klasik, analisis 

regresi linier berganda, serta uji hipotesis. Hasil memperlihatkan perceived 

organizational support mempunyai pengaruh ke kepuasan kerja, lingkungan kerja 

memiliki pengaruh ke kepuasan kerja, etos kerja mempunyai pengaruh ke kepuasan 

kerja. Serta perceived organizational support, lingkungan kerja fisik, dan etos kerja 

secara simultan mempunyai pengaruh ke kepuasan kerja. 

 

Kata Kunci: Perceived Organizational Support, Lingkungan Kerja Fisik, Etos 

Kerja, Kepuasan Kerja.  
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ABSTRAKSI 

 

The objective of this research is to analyze the influence of perceived organizational 

support, the physical work environment, and work ethic on the job satisfaction of 

Civil Servant (ASN) employees at the Sruweng Community Health Center 

(Puskesmas). Employing a quantitative approach, the study population consists of 

44 ASN employees at the center. A saturated sampling technique was used, meaning 

the entire population served as the sample. Data were collected via questionnaires 

and subsequently processed using SPSS 27.0 for Windows. The analysis involved 

instrument testing, classical assumption testing, multiple linear regression 

analysis, and hypothesis testing. The results indicate that perceived organizational 

support, the physical work environment, and work ethic each individually influence 

job satisfaction; furthermore, these three factors simultaneously influence job 

satisfaction. 

 

Keywords: Perceived Organizational Support, Physical Work Environment, Work 

Ethic, Job Satisfaction. 
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